. FRION TS, EAST NORRITON TOWNSHIP
. 2501 Stanbridge Street
East Norriton PA 19401-1616
610-275-2800
APPLICATION FOR EMPLOYMENT

Qualified applicants are considered for all positions without regard to race, color, religion, sex, national origin, age, marital or veteran
status, or the presence of non-job related medical conditions or disability.

(PLEASE PRINT)
Position(s) Applied For Date of Application
Referral Source: o Advertisement o Employee o Relative
o Walk-in o Employment Agency o QOther
Name of Source(if applicable)

NAME

Last First Middle
ADDRESS

Street City State Zip code
SOCIAL SECURITY # DRIVER'S LICENSE # STATE
TELEPHONE NUMBER CELLPHONE NUMBER
If necessary, best time to call you at home is
May we contact you at work? 0 Yes o No Work Phone Number

If you are under 18, can you furnish a work permit? 0 Yes ttNe oN/A

Have you filed an application here before? oYes oMNo Date

Have you ever been employed here before? OYes oONo Date

Are you legally eligible for employment in this country? oYes o No
{Proof of US citizenship or immigration status will be required upon emplayment)

Date Available for Work

Type of Employment Desired: o Full Time o Part Time o Temporary 0 Seasonal o Educational Co Op
Are you on a lay off and subject to recall? o Yes a No
Wili you travel if the job requires it? o Yes o No
Will you work overtime if required? o Yes o No
If required, will you undergo a pre-employment physical o Yes o No
Have you ever been bonded? o Yes a No
Have you ever been convicted of a felony in the last 7 years? 0 Yes o No

{Such conviction may be relevant if job related, but does not bar you from employment)
If Yes, please explain:

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER



EMPLOYMENT HISTORY

List you [ast four {4) employers, assignments, or volunteer activities, starting with the mast recent, including military experience.

Explain any gaps in employment in the comments section below.
I — e .

iEMPI.D\'ER TELEP[:‘O.NE

|ADDRESS

JOB TITLE

SUPERVISOR & TITLE

REASQON FOR LEAVING

MAY WE CONTACT FOR A REFERENCE YES___NO LATER

EMPLOYER TELEPHONE

IADDRESS

JOB TITLE

SUPERVISOR & TITLE

REASON FOR LEAVING

bMA\‘ WE CONTACT FOR A REFERENCE ___ YES____NO___ LATER
JemPLOYER TELEPHONE

ADDRESS

OB TITLE

SUPERVISOR & TITLE

[REASON FOR LEAVING

HMM‘ WE CONTACT FOR A REFERENCE YES. NO. LATER

A ———
EMPLOYER TELEPHONE

ADDRESS

J0B TITLE

SUPERVISOR & TITLE

REASON FOR LEAVING

MAY WE CONTACT FOR A REFERENCE YES___NO LATER
Ci {including explaination of any gaps in employment}

SKILLS AND QUALIFICATIONS: Sumnmarize special skills and qualifications acquired from employment or other experience that may qualify you for work
with our company.




EDUCATIONAL BACKGROUND

List the last three (3) schools attended, starting with the last one; List the number of years completed; Indicate the degree
or diploma earned. If any; List the grade point average or class rank ; list the major and minor field of study. If applicable.

List any foreign language(s) and check the box that best describes your skill level.

REFERENCES

List name and telephone number of three business/work references who are not related to you and are not previous supervisors.
If not applicable, list three school or personal references who are not related to you.

List professional, trade, business, or civic associations and any office held. (Exclude memberships which would reveal sex,

race, religion, national origin, age, ancestry handicap or other protected status)

List special accomplishments, publications, awards. (Exclude information which would reveal sex, race, refigion,
national origin, age, ancestry, handicap or other protected status)

List any additional information you would like us to consider.




It is understood and agreed that any misinterpretation by me in this application will be sufficient
cause for cancellation for this application and/or separation from the employer’s service if | have been
employed. Furthermore, | understand that just as | am free to resign at any time, the Employer reserves
the right to terminate my employment at any time, with or without cause and without prior notice. |
understand that no representative of the Employer has the authority to make my assurance to the
contrary.

| give East Norriton Township the right to investigate all references, to secure additional
background information about me, and to obtain a “Consumer Report” about me from one or more
consumer reporting agencies. Under federal law, a “Consumer Report” means a report which may include
information concerning my credit worthiness, credit standing, credit capacity, character, general
reputation, personal characteristics or mode of living. | hereby release from liability the Employer and its
representatives for seeking such information and all other persons, corporations or organizations for
furnishing such information.

The Employer is an equal opportunity employer. The Employer does not discriminate in
employment and no question on this application is used for purpose of limiting or excluding any
applicant’s consideration for employment on a basis prohibited by local, state or federal law.

Signature of Applicant Date




AUTHORIZATION/RELEASE
FOR CRIMINAL HISTORY AND MOTOR VEHICLE RECORD CHECK

I understand that as a condition of obtaining and/or maintaining employment or volunteer service with this
municipality I am required to allow East Norriton Township to complete a background investi gation of me which includes
criminal history and/or motor vehicle record (MVR) checks. So that East Norriton Township can determine whether I
have a criminal record or history of motor vehicle violations, I hereby authorize East Norriton Township to have the
Delaware Valley Municipal Management Association (DVMMA) obtain the required information on behalf of my
prospective employer from the Pennsylvania State Police, the Federal Bureau of Investigation, the Pa. Bureau of Motor
Vehicles, and any other government agency. In granting this authorization I acknowledge that DVMMA is acting solely as
an agent for East Norriton Township and is only authorized to provide the results of the criminal background and/or MVR
checks to East Norriton Township and no one else. 1 understand and agree that this authorization will also apply to any
future updated criminal history and MVR information obtained by DVMMA on behalf of East Norriton Township.

I hereby direct the Delaware Valley Municipal Management Association to release any criminal history and MVR
information about me to East Norriton Township. I understand that this information may be released or disclosed within
the municipality and may later be disclosed by the municipality as otherwise required by law. I also hereby release DVMMA
and its officers, agents and employees from any and all claims, liability and actions for damages of whatever kind which I
may have at any time arising from DVMMA’s role as agent for East Norriton Township in obtaining and releasing to East
Norriton Township my criminal history and MVR information as authorized herein. DVMMA cannot act as a guarantor
of information accuracy or completeness.

I hereby acknowledge receipt of a summary of my rights under the Fair Credit Reporting Act (“FCRA”) entitled “A
Summary of Your Rights Under the Fair Credit Reporting Act”. I also acknowledge that a facsimile or photographic
copy of this Authorization/Release shall be as valid as the original.

(Please Print Legibly)

First Middle (full name) Last Maiden

Signature: Date:

*Parental Acknowledgement — Complete if applicant is a minor (under age 18):

Name of Parent/Legal Guardian (Print); Signature:

CRIMINAL BACKGROUND CHECK — Information Required:

Print All Former Names Used:
(D

()

Number of Years as Legal Resident of Pennsylvania:
(Note: If PA resident for less than five years, FBI background check is required.)

Date of Birth: | Sex: Race:
Social Security Number (if available):

MOTOR VEHICLE RECORD CHECK - Information Required:

Drivers’ License Number; State:

** Applicant should return completed form to Hiring Manager/Human Resource Contact who will forward form
to DVMMA for processing.
Para informacion en espanol, visite www.consumerfinance.gov/learnmore o escribe a la

Consumer Financial Protection Bureau, 1700 G Street N.W., Washington, DC 20006.




Para informacion en espanol, visite wiww.consumetfinance.gov/learnmore o esoribe a la
Consumer Finuneinl Protection Burean, 1700 G Street N.W,, Washington, DC 20006,

A Swmmary of Youy Rights Under the Fafr Credit Reporting Act

The federal Falr Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of
information in the files of consumer reporting agencios, Thero are many types of consumer
reporting agencies, Including oredit bureaus and speclalty agencies (such as agenoles that sell
information about check writing histories, medical records, and rental history records). Here isa
summnmary of your major rights under the FCRA. For more Information, including information
about additional rights, go to www.consumerfinomnco.gov/learnmore or write fo: Consumer
Financial Protection Bureau, 1700 G Street N.W,, Washington, DC 20006,

« Vou must be told if informafion in your file has been nsed against you. Anyone who uses a
credit report or another type of eonsumer report to deny your application for eredit, insurance, or
employment — ot to take another adverse action against you ~ must tell you, and must give you
the naine, address, and phone number of the ageney that provided the information.

« You liave the right to kmow what is In your fite, You may request and obtain all the
information about you in the files of & consumer reporting agency (your “file disclosure™). You
will be required to provide proper identification, which may include your Social Seourity
number, In many cases, the disclosure will be frec, You are entitled to & fieo file disclosure ift

« g person hns taken adversc action against you because of informatlon In your credit report;

« you are the victim of identify theft and place a fraud slert in your file;

« your file contains inaccurate information as a result of fraud;

* you are on public assistance;

» you are uneniployed but expect to apply for employment within 60 days.

In addition, all consumers are entitled to one free disolosure cvery 12 months upon request from
cach nationwide credit bureau and from nattonwide speclalty consumer reporting agencles. Sec
www.consumerfinance.gov/lesrnmore for additional information,

+ You have the right to ask for a credit score, Credit scores are numerical summarles of youir
credit-worthiness based on information from credit burcaus, You may request & eredit score
fron consurner reporting agencies that create scores or distribute scores used in residential real
sropeity loans, but you wilt have to pay for if, In some mortgage transactions, you will receive
credit score information for free from the mortgage lender,

+ You have the right to dispute incomplete or Inaceurate information. If you identify
information in vour file that is Incomplete or Inaccurate, and veport it to the consumer
reporting agency, the agency must investigate unless your dispute is frivolous. See
www.consumerfinance,gov/learnmore for an explanation of dispute procedures.

» Cansumey reporting agencles must correct or delete inaccarate, incomplete, or
unverifieble Information. Inaccurate, incomplete or unverifiable information must be removed



or carvected, usually within 30 days, However, a consumer reporting agency may conlinue to
report information it has verified as accurnte.

» Consumer reporting agencies may not report ountdated negative information, In most
cases, a consumer reporting agency may not reporl negative Information that ls more than seven

years old, or bankwuptcies that are more than 10 years old.

+ Access to your file Is linlted, A consumer reporting agency may provide information about
you only to people with a valid need — usualfy to consider an application with a creditor, insurez,
employer, landlord, or other business, The FCRA specifies those with a valld need for acsess,

« You must glve your consent for reports to be provided fo employers. A consumer reporting
agency may not give out information about you to your employer, or a potential employer,
withowi¢ yout weitten consent given to the employer. Written consent generally is not requived in
the trucking industty. For more information, go lo www.consumerfinance, gov/learnmore,

* You may limit “prescresned” offors of credit and insurance yon get based on information
in your credit report, Unsollcited “preserecned” offers for eredit and insurance must inchude a
toll-free phone number you can call if you choose to remeve your name and address from the
lists these offers are based on. You may opt-out with the nationwide credit bureaus at 1-888-567-

8688,

+ You may seek damages from violators, 1fa consumer reporting agency, or, in somc cases, a
user of consumer reports ot & furnisher of information to & consumer reporting agenoy violates
the FCRA, you may be able to sue in state or federal court,

+ Identity theft victims and active duty military personnsl have additlonal rights, For mose
information, visit www.consumerfinance.gov/learnmore.



States may enforce the FCRA, snd many states have thelr own consumer reporting Inws,
In some cases, you may liave more rights under state Inw, For move information, confact
your stateor Joca] consumer protection agency or your state Attorney General, For

information abont your federal rights, contact:

TYPE OF BUSINESS:
1.e. Banks, sevinps asnocialions, and credH unlons wih {otel asgets of
over $10 blillon and thelr affilates.

b. Such aHfiiales that ana not banks, sevings aseotiations; or cradil
untons alpo showid flel, n eddillon {0 tha Buresu:

2. To the exient not Included in tlem 1 sbove:

a, Nalional banks, ledere! avings assodlellons, end federni branchas
end federai egencles of forelgn banke

b, Syle meniter banks; branchesend spandos-olfprolgn baiiks (olhat
thytiv faliokal rériehen, foosral dtigncion, eréineurey slate bramchgs-of
foreln banks), aotfmeraiat jexiding goimpiias swiied 6 Conieled By
fopeinn tianks, s oppantzalions oparafing undbr#aciion 25 orgba ol te
Faderel Rederve Act

0. Nonmentber insured Banks, Insured Slele Branches of Forelgn
Banks, end Insured alate savings sssociallons

d. Fedorel Credli Unlone

8. Alrparders
4, Gredilors Subject to Surface Transporiafion Boerd

B. Credilors Bubject fo Packera nnd Stockyards Aol

8. Bmat Businves iavesbnent Companlez

7. Brokers end Dealem

8, Federal Land Banks, Foderal Land Bank Assocdleilons, Federal
Intarmadiate Crodit Benke, and Produciion Crédlt Associalions

8. Relallers, Finence Compeanies, and All Qther Crediters Noi Lisled
Abovo

GONTACT:

4, Buresu of Consumer Flnengial Proteclion
{700 G Slresl NW

Waahinpton, DC 20008

b. Fedaral Trade Commission; Consumer Response Cenle: — FCRA
Washington, DC 20580
{B77) 362-4357

g, Office of tho Complrotter of the Curency
Cuslomer Asslslence Group

1901 MoKinnay Stresl, 8ulte 3450
Housjon, TX 77010-8050

b. Faderal Raserve Consumer Halp Contor
P.0. Box 1200
Minneepoiis, MN 5B480

o, FOIC Consurmer Retpones Cenler
1100 Walnu! Stres!, Box #11
Kenses Olly, MO 64108

d, Nalionsl Cred)l Unlon Adminlstralion

Office of Consumer Proteciion (OCP)

Diviglon of Consumeér Compllance and Oufreach (DCCO)
1776 Duke Slres!

Alexandrae, VA 22314

Assl. General Counsel for Aviallon Enforeement & Proceedings
Deparimeni of Transportation

400 Sovenlh Strest SW

Washington, DC 20560

Offioe of Protendings, Surface Transporiafion Board
Depariment of Transperialion

1926 K Sliepl NW

Washinglen, DC 20423

Naares| Packers and Blockysrds Adminisirallon erea supervistr

Assoclale Dopuly Adminisicalor for Capilel Acceas

Unllod Slates Bmeli Businass Adminlzlralion

408 Third Streal, SW, 8ih Floor

Wazhinglan, DC 20418

Seturltles snd Exchenge Commlssion

100 F SINE

Washlnglon, DC 20846

Farm Gredil Adminlsitalion

1601 Farm Cradll Drive

McLoan, VA 22102-5080

FTG Replonal Offics for region In which The credlios operetes or
Federal Trads Commiselon: Consumer Respanse Center ~ FORA
Washinglon, DC 20680

(677) 362-4367



